MEETING MINUTES

BROWARD WORKFORCE DEVELOPMENT BOARD, INC. &
CAREERSOURCE BROWARD COUNCIL OF ELECTED OFFICIALS

Partnership Meeting #270
Thursday, May 28, 2026
CareerSource Broward Boardroom
2890 West Cypress Creek Road, Ft. Lauderdale, FL 33309

The Board and Council are reminded of the conflict-of-interest provisions. In declaring a conflict,
please refrain from voting or discussion and declare the following information:
1) your name and position on the Board 2) the nature of the conflict and 3) who will gain or lose
as a result of the conflict. Please also fill out form 8B prior to the meeting whether or not you are
able to attend the meeting if you have a conflict with any agenda items.

Attendees: Mayor Josh Levy, Mayor Dean Trantalis, Yaite Arthmann, Vanessa Cantave, Zac
Cassidy, Keith Costello, Paul Farren, Michael Goldstein, Kris Hopkins, Kevin Kornahrens,
Francois Leconte, Dawn Liberta, Dr. Kelly Moore, Felipe Pinzon, Matthew Rocco, Richard
Shawbell, Shane Strum, Bob Swindell, Lori Wheeler and Jim Ryan, who chaired the meeting.
Guests: Marvin Dejean, Jim Martin, and Tameka Thomas with Florida Commerce.

Staff: Carol Hylton, Mark Klincewicz, Rochelle Daniels, Tony Ash, Maurice Gardner, Alex Shaw,
Michell Williams, and Melissa Rivera.

Introduction

Chair Jim Ryan welcomed the Council of Elected Officials, BWDB members and guests to the
meeting.

MISSION MOMENT

BWDB Chair, Mr. Jim Ryan, highlighted the Mission Moment with a video taken as Spirit Airlines’
employees poured into the CSBD South Office and began immediately receiving services
following their layoff announcement 36 hours earlier on May 2, 2026. Mr. Ryan then welcomed
Mr. Jim Martin, Senior Director of Airport Services and Operations for Spirit Airlines. Mr. Martin
expressed deep appreciation and gratitude for our efforts and related how CSBD’s actions had
impacted bereft employees who were able to turn their fears for their future into hope through
CSBD’s efforts and intervention. As the sole representative for Spirit Airlines at the Hollywood
Fort Lauderdale Airport, he recounted how he never expected a response to a text he had sent
to our President, Carol Hylton, on Saturday night at 4:00 in the morning. Not only did he receive
a response, but on Monday morning, when the CareerSource South Office opened, CSBD was
ready for the influx of Spirit Airlines employees, immediately engaging them and providing them
with a variety of workforce services. Mr. Martin went on to say that he marveled at the
nimbleness of the CSBD team in responding to this massive layoff and knew his former
employees were in good hands.

Mayor Josh Levy, on behalf of the City of Hollywood, thanked Ms. Hylton and her team for their
Rapid-Response sessions and immediate assistance to the affected workers.




Ms. Hylton shared that Broward Health had hired several individuals who were affected by the
layoff and is moving forward with additional job offers. Since May 2", we have seen more than
1,200 displaced workers engage in our job fairs and Rapid-Response sessions.

APPROVAL OF MINUTES

Approval of the BWDB minutes of the 4/23/26 meeting #269.
On a motion made by Keith Costello and seconded by Francois Leconte, the BWDB unanimously
approved the minutes of the 4/23 meeting.

CONSENT AGENDA

Consent Agenda items may not need individual discussion and may be voted on as one item. Any
member wishing to discuss an item may move to have it considered individually.

ACCEPTANCE OF CONSENT AGENDA

1. Monthly Performance Report

The current performance for the month of March is provided. The data reflects that within the
Big 6 Regions, CSBD is in a four-way tie for 1st in WIOA Entered Employment Rate (EER), 1st
in Welfare Transition (WT) All Family Participation Rate, Two-Parent Participation Rate and
EER, and 2nd in Wagner-Peyser EER.

2. Letters of Support

Letters of support were written for the following grant applications: 1) Junior Achievement of
South Florida's application to the U.S. Department of Education's Talent Search Program; 2)
FIU's Construction Trades Program application for the FOA-ETA-26-40 Strengthening
Community Colleges Training Grant; and 3) Broward College's participation in the statewide
consortium application for the Florida SPRINT Project under the Strengthening Community
Colleges Training Grant.

On a motion made by Mayor Josh Levy and seconded by Keith Costello, the BWDB/CSBD
Council of Elected Officials unanimously approved the Consent Agenda of 5/28/26.

REGULAR AGENDA

These are items that the Council and Board will discuss individually in the order listed on the Agenda.
Individuals who wish to participate in these discussions may do so merely by raising their hand during
the discussion and being recognized by the Chair. The Chair will determine the order in which each
individual will speak and the length of time allotted.

NEW BUSINESS

1. 2026 BWDB Planning Session Report

Considered the acceptance of the strategic goals and objectives for Program Year 26/27,
developed during the 4/23 Board annual planning session. The meeting started with a welcome



by Council Chair and City of Hollywood Mayor Josh Levy, followed by BWDB Chair Jim Ryan.
CSBD President/CEQ, Carol Hylton, presented a video of the highlights and accomplishments
of the past year. Before breaking into workgroups, Broward's education leaders shared changes
on the horizon for education and the workforce. Armed with this information, the board and
guests broke into 2 workgroups to tackle the thought questions and discuss the goals and
objectives for the upcoming year. Once approved, the goals and objectives will be incorporated
into the Board committee matrices for them to work on during the upcoming year. Approved at
the 5/11 Executive Committee meeting. (This is in alignment with the Board's goal to maintain
our role as workforce development leaders through advocacy by the Board, collaboration, and
providing information and intelligence to stakeholders with feedback from the community.)

Jim Ryan presented the item and commented that the retreat was great and inspiring, and
commended the Board members for their participation in this year's Board Planning Session.

Ms. Hylton provided an overview of the Board Planning Session report. She reviewed several
report items, including WIOA Reauthorization, educating stakeholders on the value of
Apprenticeships, the next steps for the North Office, and potential collaboration with BCPS and
Broward College to co-locate staff at college campuses, libraries, and other community locations.
Other topics of discussion were employer engagement, Al automation, and future employment
disruption. In closing, Ms. Hylton reported this year’s evaluation responses and feedback was
extremely positive.

On a motion made by Mayor Josh Levy and seconded by Lori Wheeler, the BWDB/CSBD
Council of Elected Officials unanimously approved the 2026 BWDB Planning Session
Report.

. Staffing Company Selection for Career Centers — Integrative Staffing Group

CSBD released a Request for Proposals on 3/20 for a staffing company to staff the career
centers. As in prior years, new hires for the career centers follow a 2-step process 1) for the first
90 days, the staffing company pays all employee costs, and CSBD pays a rate based on the
wage and 2) after 90 days, CSBD pays a low flat rate per employee per pay period, and benefits
are pass through costs. CSBD received 10 proposals, of which 4 were responsive. A Review
Committee comprised of CSBD board members rated them and is recommending our current
provider Integrative Staffing Group, which was the number 1 ranked and lowest overall cost
proposer at a cost of 1) 41% of the wage for the first 90 days and 2) a flat fee of $90 per employee
per pay period for those after the 90 days. The estimated annual flat fee is $163,800. The
contract may be renewed for 4 additional 1-year periods. Approved at the 5/5 One-Stop Services
and 5/11 Executive Committee meetings. (This is in alignment with the Board goal to improve
the sustainability of the workforce system through increased funding, efficiency, and relevancy.)

Rick Shawbell, Chair of the One-Stop Services Committee, presented the item for consideration.

Mayor Josh Levy asked about the benefits of using a staffing company for ongoing one-stop staff
employment and onboarding, rather than managing those functions internally. Ms. Hylton
explained that the State requires a separation between the Board and the operation of the Career
Center. The staffing company satisfies that requirement.

Ms. Daniels added that CSBD had previously used other service delivery models, but none was
as cost and performance effective as the current model. Ms. Daniels further explained that this
model was selected after a Board study conducted many years ago recommended the staffing



company model because it was more cost-efficient than a full-service provider and allowed for
more direct communication with frontline staff.

On a motion made by Rick Shawbell and seconded by Francois Leconte, the BWDB/CSBD
Council of Elected Officials unanimously approved the Staffing Company Selection for
Career Centers — Integrative Staffing Group.

. WIOA Work Experience Contract for Broward Health

Considered the approval of WIOA Adult and Dislocated Worker Work Experience (WEX)
contract with Broward Health through 6/30/29. Healthcare is one of our targeted industries. WEX
contracts are non-financial, as CareerSource Broward is the employer of record. Because Board
Member Shane Strum is employed by Broward Health, the recommendation required a 2/3 vote
of the Board. Approved at the 5/4 Employer Services and 5/11 Executive Committee meetings.
(This is in alignment with the Board goal to align Broward County community services (social
services and education) to maximize employment and work opportunities for targeted
populations veterans, youth, individuals with disabilities, and ex-offenders.)

Francois Leconte, Chair of the Employer Services Committee, presented the recommendation.
Shane Strum declared a conflict of interest and abstained from voting.

Mayor Dean Trantalis mentioned that he had heard the biggest workforce shortage was in
healthcare and asked Mr. Strum whether he thought there was sufficient talent to meet the
demands here in South Florida.

Mr. Strum replied that there is a shortage of nurses and physicians. He indicated that Broward
Health and Memorial Healthcare have approximately 29,832 employees. Each entity has
approximately 1,700 open positions. Through the partnership with CSBD, positions are being
filled. Mr. Strum added that they are recruiting in the tri-county area, offering incentives, attending
career fairs, working with the School Board, and offering additional retraining options to support
career laddering.

Mr. Ryan asked Mr. Strum whether he sees the problem worsening and what he expects in the
future. Mr. Strum responded that they were doing much better with the nurse shortage because
many organizations across the state, including the Governor, have created programs to increase
the number of students and programs in healthcare.

Ms. Hylton added that this is why creating a pipeline for the career path was important, and that,
through Worlds of Work and the Summer Youth Employment Program, youth can learn about
healthcare career paths.

Mayor Trantalis suggested we seek additional resources to educate people so they can enter the
healthcare professions. Mr. Strum agreed that that was a great idea.

Ms. Hylton indicated she would contact the State to inquire if they have dedicated grants for
healthcare.

Mayor Levy asked Mr. Strum whether Broward Health and Memorial Healthcare offered salaries
to attract talent, given the affordability challenges in Broward County. Mr. Strum responded that
Broward and Memorial Healthcare are very competitive.



On a motion made by Francois Leconte and seconded by Keith Costello, the BWDB/CSBD
Council of Elected Officials unanimously approved the WIOA Adult and Dislocated Worker
Work Experience (WEX) contract with Broward Health through 6/30/29.

. Summer Youth Work Experience Contract with Broward Education Foundation, Inc.

Considered the approval of a non-financial Summer Youth Employment Program contract with
the Broward Education Foundation, Inc. (BEF) through 6/30/29. CSBD is the youth's employer
of record. Because Board Member Dr. Howard Hepburn is a member of the BEF Board of
Directors, a 2/3 vote of the Board will be required. Approved at the 2/9 Executive Committee
meeting. (This is in alignment with the Board goal to align Broward County community services
(social services and education) to maximize employment and work opportunities for targeted
populations veterans, youth, individuals with disabilities, and ex-offenders.)

Dawn Liberta, Chair of the Youth Committee, presented the recommendation, and Jim Ryan
noted that follow-up would be made with Dr. Howard Hepburn to officially declare a conflict of
interest, as he was a member of the Broward Education Foundation Board of Directors. There
was no further discussion.

On a motion made by Dawn Liberta and seconded by Mayor Josh Levy, the BWDB/CSBD
Council of Elected Officials unanimously approved the non-financial Summer Youth
Employment Program contract with the Broward Education Foundation, Inc. through
6/30/29.

. Youth Work Experience Contract with the Broward Education Foundation, Inc

Considered approval of a non-financial Out-of-School Youth Work Experience (WEX) contract
with the Broward Education Foundation, Inc. through 6/30/29. CSBD is the youth's employer of
record. Because Board Member Dr. Howard Hepburn is a member of the BEF Board of Directors,
a 2/3 vote of the Board is required. Approved at the 5/11 Executive Committee meeting. (This is
in alignment with the Board goal to align Broward County community services (social services
and education) to maximize employment and work opportunities for targeted populations:
veterans, youth, individuals with disabilities, and ex-offenders.)

Dawn Liberta, Chair of the Youth Committee, presented the recommendation, and Jim Ryan
noted that follow-up would be made with Dr. Howard Hepburn to officially declare a conflict of
interest, as he is a member of the Broward Education Foundation Board of Directors. There was
no further discussion.

On a motion made by Dawn Liberta and seconded by Francois Leconte, the BWDB/CSBD
Council of Elected Officials unanimously approved the non-financial Out-of-School Youth
Work Experience contract with the Broward Education Foundation, Inc. through 6/30/29.

. WIOA Work Experience Contract for 2Lyons Aerospace

Considered approval of the WIOA Adult and Dislocated Worker WEX contract with 2Lyons
Aerospace through 6/30/29. Aviation is one of our targeted industries. WEX contracts are non-
financial, as CSBD is the employer of record. Because Board Member Vanessa Cantave is
employed by 2Lyons Aerospace, this recommendation will require a 2/3 vote of the Board.
Approved at the 5/4 Employer Services and 5/11 Executive Committee meetings. (This is in
alignment with the Board goal to align Broward County community services (social services and



education) to maximize employment and work opportunities for targeted populations: veterans,
youth, individuals with disabilities, and ex-offenders.)

Francois Leconte, Chair of the Employer Services Committee, presented the recommendation.

Vanessa Cantave declared a conflict of interest and abstained from voting. There was no further
discussion.

On a motion made by Francois Leconte and seconded by Paul Farren, the BWDB/CSBD
Council of Elected Officials unanimously approved the non-financial WIOA Adult and
Dislocated Worker WEX contract with 2Lyons Aerospace through 6/30/29.

. WIOA Work Experience Contract with Broward County

Considered approval of the renewal of a non-financial WIOA Adult and Dislocated Worker WEX
contract with Broward County through 7/31/29 for their University Student Practicum Program.
CSBD is the employer of record. The State's workers' compensation covers adult participants.
Because Board Member Tara Williams is employed by Broward County, a 2/3 vote of the Board
was required. Approved at the 5/5 One-Stop Services and 5/11 Executive Committee meetings.
(This is in alignment with the Board goal to align Broward County community services (social
services and education) to maximize employment and work opportunities for targeted
populations: veterans, youth, individuals with disabilities, and ex-offenders.)

Rick Shawbell, Chair of the One-Stop Services Committee, presented the item for consideration,
and Jim Ryan noted that a follow-up would be made with Tara Williams, who is employed by
Broward County, to declare a conflict of interest. There was no further discussion.

On a motion made by Rick Shawbell and seconded by Francois Leconte, the BWDB/CSBD
Council of Elected Officials unanimously approved the non-financial WIOA Adult and
Dislocated Worker WEX contract with Broward County through 7/31/29 for their
University Student Practicum Program.

. WIOA Work Experience Contract for the Las Olas Company, Inc.

Considered approval of the WIOA Adult and Dislocated Worker WEX contract with the Las Olas
Company, Inc. (LOC) through 6/30/29. WEX contracts are non-financial, as CSBD is the
employer of record. Because Board Member Heiko Dobrikow is employed by the LOC, this
recommendation will require a 2/3 vote of the Board. Approved at the 5/4 Employer Services
and 5/11 Executive Committee meetings. (This is in alignment with the Board goal to align
Broward County community services (social services and education) to maximize employment
and work opportunities for targeted populations veterans, youth, individuals with disabilities, and
ex-offenders.

Francois Leconte, Chair of the Employer Services Committee, presented the recommendation
and Jim Ryan noted that Heiko Dobrikow had a conflict of interest regarding this item as he is
employed by the Las Olas Company. There was no further discussion.

On a motion made by Francois Leconte and seconded by Paul Farren, the BWDB/CSBD
Council of Elected Officials unanimously approved the non-financial WIOA Adult and
Dislocated Worker WEX contract with the Las Olas Company, Inc. (LOC) through 6/30/29.



9.

10.

11.

Addition of Occupational Title to Current Targeted Occupation List (TOL)

Considered the approval of adding Medical Equipment Preparers to our local Targeted
Occupations List (TOL). Throughout the year, CSBD receives input from our industry
intermediaries, eligible training providers, and employers in order to evaluate our local TOL.
CSBD staff have established local demand for Medical Equipment Preparers, and all Board-
mandated criteria have been met for this occupational title to be added to the TOL. Approved at
the 1/12 Employer Services and 2/9 Executive Committee meetings. (This is in alignment with
the Board Goal to encourage job seekers to choose CSBD for comprehensive employment,
education, training services, and to connect them to the workforce system using the State's job
bank.)

Francois Leconte, Chair of the Employer Services Committee, presented the recommendation.
On a motion made by Francois Leconte and seconded by Bob Swindell, the BWDB/CSBD

Council of Elected Officials unanimously approved adding Medical Equipment Preparers
to our local Targeted Occupations List.

New Eligible Training Provider and Course for Brightmed Health Institute

Considered the approval of adding 1) Brightmed Health Institute (BHI) under initial eligibility
status as an Eligible Training Provider and 2) BHI's Practical Nursing program to the WIOA
Individual Training Account List. Brightmed Health Institute is a licensed, locally based
healthcare training provider with experience delivering nursing education in Broward County.
CSBD adds schools and courses that meet federal, state, and local criteria to give customers
more choices. Approved at the 5/5 One-Stop Services and 5/11 Executive Committee meetings.
(This is in alignment with the Board Goal to encourage job seekers to choose CSBD for
comprehensive employment, education, and training services, and to connect them to the
workforce system using the State's job bank.)

Rick Shawbell, Chair of the One-Stop Services Committee, presented the item for consideration.

On a motion made by Rick Shawbell and seconded by Keith Costello, the BWDB/CSBD
Council of Elected Officials unanimously approved adding 1) Brightmed Health Institute
(BHI) under initial eligibility status as an Eligible Training Provider and 2) BHI's Practical
Nursing program to the WIOA Individual Training Account List.

New Eligible Training Provider and Course for The Code Academy

Considered approval of adding 1) The Code Academy under initial eligibility status as an Eligible
Training Provider and 2) the course Al Engineer Program to the WIOA Individual Training
Account List. The Code Academy is an online learning platform that offers interactive, hands-on
courses in programming, data science, and technical skills designed to help individuals build
practical, job-ready expertise. CSBD adds schools and courses that meet federal, state, and
local criteria, giving customers more choices. Approved at the 3/24 One-Stop Services
Committee and reviewed by the Executive Committee. (This is in alignment with the Board Goal
to encourage job seekers to choose CSBD for comprehensive employment, education, and
training services, and to connect them to the workforce system using the State's job bank.)

Rick Shawbell, Chair of the One-Stop Services Committee, presented the item for consideration.



12.

On a motion made by Rick Shawbell and seconded by Mayor Dean Trantalis, the
BWDB/CSBD Council of Elected Officials unanimously approved adding 1) The Code
Academy under initial eligibility status as an Eligible Training Provider and 2) the course
Al Engineer Program to the WIOA Individual Training Account List.

Accept DeLuca Foundation Funds

Considered the acceptance of $1.5M from the DelLuca Foundation to serve economically
disadvantaged youth, ages 16-18, in the Summer Youth Employment Program over the next 3
years. This would allow CSBD to serve an additional 110 youth each year. Youth would receive
three days of employability skills training and an eight-week meaningful summer work
experience. Approved at the 5/11 Executive Committee meeting. (This is in alignment with the
Board goal to align Broward County community services (social services and education) to
maximize employment and work opportunities for targeted populations: veterans, youth,
individuals with disabilities, and ex-offenders.)

Dawn Liberta, Chair of the Youth Committee, presented the item for consideration.

Mr. Ryan indicated that this was terrific news and commended the team on getting this grant.
This will be beneficial and meaningful to over 100 youth for the next several years.

On a motion made by Dawn Liberta and seconded by Mayor Dean Trantalis, the
BWDB/CSBD Council of Elected Officials unanimously approved accepting $1.5M from
the DeLuca Foundation to serve economically disadvantaged youth, ages 16-18, in the
Summer Youth Employment Program over the next 3 years.

REPORTS

1.

Al Playbook for Small and Medium-Sized Businesses Presentation

CSBD has finalized and deployed the Al Playbook for Small and Medium-Sized Businesses,
positioning CSBD as a regional leader in supporting businesses as they navigate the rapidly
evolving Al-driven economy. The Playbook provides actionable guidance, real-world examples,
readiness assessments, and implementation tools informed by employer roundtables and
survey feedback. As part of the initiative, Gilead Sanders delivered a brief presentation
highlighting the Playbook. The Playbook launch included a broad communications campaign
targeting chambers of commerce, business associations, elected officials, and community
partners. Ongoing promotion through TechPulse, industry forums, social media, and a Sun
Sentinel campaign continues to expand employer awareness and engagement across Broward
County.

Marvin Dejean, Senior Managing Partner for Gilead Sanders, LLC., provided a presentation
covering marketing and dissemination efforts to announce the Playbook to the community. Mr.
Ryan applauded Mr. Dejean and the CSBD team for collecting the data and organizing the Al
playbook. Ms. Hylton added that the Playbook was shared with community partners, local
delegations, chambers, and business associations to raise awareness of the book. She also
acknowledged Mr. Ryan, Mr. Goldstein, and Mr. Dejean for their insight in creating the Playbook.



CareerSource Broward's Response to Spirit Airlines Closure

Following the announcement of Spirit Airlines' closure on Saturday, May 2nd, CareerSource
Broward immediately mobilized over the weekend to support affected workers by posting
information on our website about available services and resources. On Monday morning, our
South Career Center became "ground zero," where elected officials, CareerSource Florida,
Broward County government, Spirit Airlines representatives, employers, and our CSBD staff
stood ready to assist the impacted workers. Services included Rapid Response orientations,
filing for unemployment compensation, resume and job-search activities, and interviews with
employers who stepped in to fill their job openings. Since May 2nd, we have provided Rapid
Response services to 1,136 impacted employees and hosted targeted job fairs.

Chair Jim Ryan stated that this item was discussed during the mission moment.

Directors & Officers (D&O) Insurance with Employment Practices Liability

Each year, we purchase D&O insurance, which includes Employment Practices Liability to cover
the governing boards and CSBD management. We ask our agent to shop our coverage and
provide us with a choice of carriers and the best rates. Our agent sought quotes from Travelers,
Hartford, and Berkley MP as well as from our current carrier, Philadelphia Insurance Company.
All the companies declined to quote, except for our current carrier, Philadelphia Insurance
Company. The cost of the D&O this year would be $13,082.53. This is a $672.66 decrease from
last year's premium of $13,755.19. We have been very satisfied with the Philadelphia Insurance
Company. As the timing of the insurance renewal is not always in sync with the governing
boards' calendar, the President/CEO was authorized several years ago to review, approve, and
report the purchase of the D&O insurance. We are reporting the purchase to the governing
boards, noting that this is also a single purchase exceeding $10,000.

Rochelle Daniels, General Counsel, reviewed and discussed the item.

. State Required Financial Disclosure

Each year, elected officials and board members must file Form 1, the Financial Disclosure Form.
The form is due 7/1/26. Filers should click "l am a Filer" and follow the prompts. There is a "How
to" video that can guide you through the process. Filers can no longer file locally at their
Supervisor of Elections Office; they must now file electronically through the statewide system.
A $25.00/day fine is imposed by the Commission on Ethics against filers for forms not filed by
9/1/26.

Ms. Hylton reviewed the item.

Broward County Unemployment and Economic Dashboard

The unemployment rate in Broward County was 4.4 percent in April 2026. This rate was 1.2
percentage points higher than the region's year-ago rate. In April 2026, Broward County's
unemployment rate was 0.2 percentage points lower than the state's rate. Out of a labor force
of 1,072,179, down 5,959 (-0.6 percent) over the year, there were 46,983 unemployed Broward
County residents. The dashboard is a value-added resource that allows businesses and those
looking to move to Broward to make data-informed decisions.

Mark Klincewicz discussed the item.



MATTERS FROM THE CAREERSOURCE BROWARD COUNCIL OF ELECTED OFFICIALS

Mayor Josh Levy expressed his appreciation to the CSBD team and Jim Martin for their quick
response in assisting those laid off by Spirit Airlines.

MATTERS FROM THE BROWARD WORKFORCE DEVELOPMENT BOARD CHAIR

Chair Jim Ryan shared that, along with Heiko Dobrikow and Mark Klincewicz, they met with
members from CareerSource Florida to discuss challenges and upgrades needed for the Employ
Florida system. CareerSource Florida agreed and indicated that Al upgrades are expected to be
implemented by April of 2027.

MATTERS FROM THE BOARD

None.

MATTERS FROM THE FLOOR

None.

MATTERS FROM THE PRESIDENT/CEO

Carol Hylton provided an update that approximately 1,300 youth will begin the 3-day
employability skills training on 6/8, and their first day at their worksite will be on 6/15. She also
stated that we are hosting a Marine Industry Employer Forum on 6/4, a Veterans Job Fair on
6/16, and a Marine Job Fair on 6/24. Ms. Hylton thanked Major Josh Levy and Commissioner
Davis for attending the Spirit Airlines Rapid Response session at the South Career Center on

5/4.

ADJOURNMENT 1:22 pm.

THE DATE OF THE NEXT BROWARD WORKFORCE DEVELOPMENT
BOARD/CAREERSOURCE BROWARD COUNCIL MEETING IS JUNE 25, 2026.




